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Gender 1in Academic Settings:
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Abstract—The influence of teachers and educators on gender
roles of their students immensely impacts their educational
outcomes as well as their roles in contemporary society. In an
attempt to address the same Aga Khan University, Working
Group for Women (AKU-WGW) designed and carried out a
teacher training program with the support of Global Fund for
Women. The objective of the training was to raise the awareness
of teachers and train them to address prevailing gender and
social issues in academic settings and in the society at
large .Moreover it was to try and change teachers’ frame of
their own context to address gender and social issues in
educational settings. The method of the training was interactive
and included teacher awareness sessions, workshops, video
clippings, activities, and case studies. The training resulted in
providing gender education to teachers, gender sensitizing them,
increasing their capacity to conduct gender analysis of
curriculum material, teaching and learning practices and
school structures and culture. This gender sensitivity of
teachers will hopefully produce a rippling effect in the school
manifesto.

Index Terms— Teachers, Social Change, Gender, Capacity
Building.

I. INTRODUCTION AND BACKGROUND

Gender encompasses socially constructed and culturally
based roles of women and men with a view to understand
how unequal power relations between them are shaped and
operate. Gender and its accompanying power relations are
built in all institutions of society be it family, educational
institutions, work place, religious systems, beliefs, norms etc.
“Reference [1] postulates, Gender relations do not operate in
a social vacuum but are products of the ways in which
institutions are organized and reconstituted”.

Moreover in the developing world’s context such as
Pakistan where women are marginalized, gender concerns are
very relevant and extremely significant. Social norms,
believes, values, behaviors, mindsets, policies, processes etc.
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all disclose gross discrimination against women. All
institutions of society exhibit this gender disparity as gender
is rarely thought to be important and hardly understood and
addressed. Such behaviors and attitudes especially in
educational institutions and academic settings are a further
set back to gender equity and equality concerns thereby
promoting gender based discrimination in the overall
processes and performance of educational institutions.
“Teachers and educators influence the gender roles of their
students thus impacting their educational outcomes. When
considering Education for All (EFA) goal 5, which aimed to
eliminate gender disparities in primary and secondary
education by 2005 and now aims to achieve gender equality
by 2015, it should be realized that teachers are a critical force
for meeting the goal” as in [2].

Educationists, academicians and faculty greatly influence
gender socialization and mould gender roles of students, thus
having impact on quality of life and power distribution.

Since we are concerned how teachers act as change agents
on prevailing gender issues in contemporary society, it is
essential that the concept of gender and its sensitization be
further clarified for our understanding. “Gender is
determined socially; it is the societal meaning assigned to
male and female. Each society emphasizes particular roles
that each sex should play, although there is wide latitude in
acceptable behaviors for each gender” as in [3]. Moreover in
“Reference [4] World Health Organization stresses, Gender
is used to describe those characteristics of women and men,
which are socially constructed, while sex refers to those
which are biologically determined. People are born female or
male but learn to be girls and boys who grow into women and
men. This learned behaviour makes up gender identity and
determines gender roles”. Furthermore “Reference [5]
suggests, Gender is the division of people into two categories,
“men” and “women.” Through interaction with caretakers,
socialization in childhood, peer pressure in adolescence, and
gendered work and family roles women and men are socially
constructed to be different in behavior, attitudes, and
emotions. The gendered social order is based on and
maintains these differences”. In addition “Gender relations
refer to a complex system of personal and social relations of
domination and power through which women and men are
socially created and maintained and through which they gain
access to power and material resources or are allocated status
within society” as in [6]. Besides this “It is evident that
children are socialized to behave according to gender
stereotypes from a very young age. It is also clear however
that when a child enters school he or she is still developing
their gender role identity and will continue to do so
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throughout their education” as in [7].

Schools and homes are the basic sources of development of
the understanding of gender and gender relations. The
influence of teachers and educators as change agents in this
area cannot be underestimated.

A. Gender and Education:

“Worldwide the commitment to Education for All (EFA) is
stronger than ever before. The Dakar Framework for action
plots a course towards (EFA) by 2015, with a key interim
commitment to eliminate gender disparities in primary and
secondary education by 2005. These commitments have been
reinforced in the Millennium Development Goals (MDGs),
and the International Development Targets.” as in
[8].UNICEF has been working hard to provide equal
opportunities to both boys and girls in the field of education.
There was a decrease in the number of girls enrolled in the
schools because of widespread gender discrimination. A
considerable school dropout was seen because of inadequate
resources, number of girls’ schools and female teachers.

Gender equality education should be understood as not
only eliminating gender discrimination, which could be
inherent in educational practices, but also integrating the
experiences and needs of both female and male students into
all educational practices and, ultimately, enabling them to
overcome traditional gender relations through education.
Training teachers in gender equality education is essential in
order to actualize gender equality education more effectively
at school sites.

B. Global findings: Gender discrimination in Academic
Settings:

Global researches glaringly reveal prevalent gender
discrimination in educational settings. “In the Eritrean
lowlands, for example, school age girl’s averaged about 4.5
hours of non school work every day, while school aged boys
averaged 2.5 hours” as in [7]. It can be concluded that girls in

school perform more work outside the school than a boy does.

“Reference [9] states, In southern Malawi, girls spend 70
percent of their time on domestic work, on average, while
boys average only 38 percent; boys spend 41percent of their
time playing and in other leisure activities, while girls spend
only 13 percent”.In fact, between 1973 and 1993 alone over
seven other important investigations were made into the
‘field of class room interaction and gender. “Research has
shown that teachers treat boys differently than girls;
identifying them more readily and giving them more
attention” as in [10]. “Reference [11] emphasizes, Because of
this, boys learned that they are valued and feel comfortable
taking risks while girls feel that not much is expected of them
and are not as confident in speaking out in the class”.

“Although in recent years there have been significant
improvements in the quality and breadth of teaching
materials, we still find an over representation of males in
comparison to females and stereotypical gender roles are
portrayed. Teachers must choose the resources that they use
in class carefully to avoid promoting and propagating
preconceived gender roles™ as in [12].

“Sandra Stacki’s doctoral thesis focuses on a specific
innovative and participatory teacher in-service program
called the “Teacher Empowerment Program” (TEP) .In the

TEP training performance activities by both men and women
such as storytelling or dancing, considered as the “female
domain” helped women to surface more, feel more confident
about their capacities, dispel misconceptions and encourage
men and women to treat each other more as partners.
Throughout the TEP many men teachers and trainers have
come to understand their own socially constructed gender
roles, attitudes and behaviors, to overcome their resistance
and to accept and respect women as equals. Sensitive male
teachers are needed, not only to demonstrate that girls are
valued in the classrooms and in society, but also to develop
understanding and sensitivity about their own gender issues
and those of boys” as in [8].

To overcome the gender issues prevailing in Korea a
training titled “A Programme Development for Enhancing
Gender-Sensitive Teaching Abilities of Teachers,” was
conducted in order to promote gender equality training for
teachers by developing a model program. It aimed to bring
gender awareness among teachers in gender equality
education and ultimately to promote gender equality
education in school. In addition to observation, a survey of
544 teachers (269 male teachers and 275 female teachers)
from elementary and secondary schools was carried out by
KWDI (Koreans Women’s Development Institute) in 2003
for the research “A Programme Development for Enhancing
Gender-Sensitive Teaching Abilities of Teachers.”The main
purpose of this survey was to understand gender sensitivity
among teachers and educators. The survey results show that
quite a number of teachers participating in this investigation
have a gender-biased awareness of gender differences and the
possible causes; yet, they do not precisely understand what
gender equality education is, as in [13].

C. Role of Educators and Teachers as Change Agents.

Gender issues are prevailing in society in all areas of life.
To minimize these gender issues we need to start changing
the mindsets of the younger generation of society as they are
those who can bring about further change in society, with
their innovative ideas, thoughts and practices. To do this we
need good educated teachers who have a sound knowledge
regarding gender issues.

It has been observed that teachers reinforce gender roles
also in the different expectations that they have for boys and
girls in their classes. “Teachers may also create learning
environment in which boys are encouraged to succeed while
girls are allowed to fail. In extreme cases......What’s more,
many teachers may be completely unaware that they treat
girls and boys differently. But none of these habits, when
they occur, should be surprising. We all grow up among the
influence of our family and cultures, and as teachers, we may
see ourselves, rightly, in the role of instilling cultural values
in the children in our classes” as in [7].

Teachers play a very important part in the early upbringing
of the child and their ideas and beliefs can change the thought
patterns of young students. A teacher must therefore
constantly be aware of the fact that his or her
actions/attitude/behavior/perspective/approach/manner/outlo
ok/mind-set will help to shape a child’s gender role .He / she
may use multiple strategies and interventions to ensure that
students have equal opportunities to both create and obtain
their goals. Studies have shown gender differences to have a
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direct relationship to preferential treatment, classroom
dynamics and academic success.

Teachers are required to be serious about the gender issue.
For the teachers to bring about a change in the society they
should be given pre hand knowledge over the issue. Teachers
need not only gender sensitive curricula and textbooks but
also gender equality education. Teachers can serve as role
models for the students.

II. OBJECTIVES OF THE TRAINING

As the mandate of The Aga Khan University, Working
Group for Women (AKU-WGW) is inclusive of the objective
to gender sensitize the society at large and to promote
harmonious relationships among women and men in society,
it was concluded that a teacher training be organized in order
to raise the awareness of teachers and educate them to
address prevailing gender and social issues in academic
settings and in the society at large. 28 teachers from 16
schools, private and public both were selected according to
the developed criteria. Objectives of the training included:

1) To raise secondary school teachers’ awareness on
prevailing gender issues

2) To train teachers to address prevailing gender and social
issues in academic settings and in the society at large

3) To build networking and linkages between different
schools and service providers.

III. CONTENTS OF TRAINING

The training was titled as “Building Capacity to Initiate
Change: Training Program for Secondary School Teachers
on Prevailing Gender Issues”.

The topics integrated in the training were:
1) Gender sensitive classroom / school processes
2) Gender sensitive teaching approaches
3) Gender sensitive learning approaches
4) Gender sensitive management structures
5) Distribution of resources and facilities
6) Use of gender neutral language etc.

Participants were made to understand basic concepts like
gender, sex, division of labor and gender stereotyping.
Differences between gender and sex and nature versus
nurture were clearly highlighted and reinforced. Moreover
social construction of gender was illustrated through real life
examples.

Importance of institutions such as home, school and
society were discussed and how they influence gender roles
and expectations was talked at length. Gender stereotypes
were thus addressed in detail.

Moreover gender analysis of the following was done in
detail:

e Curriculum material

e Teaching and learning processes
e School structures

e Culture

Further to analysis, activities were carried out to put
forward suggestions to improve school structures, teaching,
learning and curriculum material etc.

Possible changes in the existing practices were
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identified and practical applications emphasized.

In addition participants were guided to identify and
address gender issues that prevail in education, in schools and
in academic settings.

Social issues addressed in the training were:

1) Child Abuse

2) Domestic Violence

3) Hudood Ordinance

4) Women’s Rights in Islam
5) Harassment at Workplace

Child abuse was elaborated; its forms were highlighted and
these included physical abuse, neglect, emotional abuse,
sexual abuse etc. Attention was brought to the forms of
sexual abuse such as:

e Touching (in a way that the child feels uncomfortable)

¢ Fondling

¢ Kissing (in a way that the child feels uncomfortable)

e Looking at the child’s private parts

e Showing the child pornographic material

e Making the child touch or look at the abuser’s private parts
e Child pornography and prostitution

e Oral sex

e Rape/Sodomy

e Verbal sexual abuse

Existing facts and statistics of prevalence of child abuse
were shared.

Special emphasis was laid on child sexual abuse and it’s
after effects on children. Teachers were trained how to
respond to a child who discloses sexual abuse. Moreover
participants were told about the facts to share with children
regarding prevention of child sexual abuse. In addition the
role of teachers at all levels of abuse including prevention,
intervention and support was stressed. The training also
integrated coaching teachers to recognize and provide
support to victims of abuse.

The session on domestic violence included explaining the
forms of violence which were
e Physical abuse
e Verbal, emotional abuse
e Economic abuse
Sexual abuse
Social abuse
Facts and figures about prevalence of domestic violence in
Pakistan and globally was highlighted. Myths and realities
were clarified. The effects of domestic violence on survivor
in terms of short and long term effects were shared. Also
effects on children who witness domestic violence were
brought to attention.

Lastly it needs to be emphasized that the teaching learning
process and methodology of the training deliberately and
constantly promoted and facilitated networking and building
linkages between different schools and service providers.

IV. METHODOLOGY

The methodology of the training was inclusive of:
1) Teacher education and awareness sessions

2) Workshops
3) Video documentary
@ IRCSIT
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4) Dialogue
5) Individual activities
6) Group activities
7) Discussions
8) Case studies
Moreover there was a gallery tour of related researches
done in the country. This was supplemented with a video
clipping for teachers which they could use in their classrooms
for gender sensitizing the students from a very young age.
The training provided maximum opportunity to teachers to
interact with facilitators, service providers as well as amongst
themselves. The participants were fully interactive and
engaged during the sessions.

V. FINDINGS AND REFLECTIONS BY PARTICIPANTS

During the course of the training it was found that not a
single school had a gender interest group or a committee to
address gender issues and combat sexual harassment and
child sexual abuse. More than half of the teachers did not
even clearly understand the difference between gender and
sex. “The term gender is seen on admission forms and I
thought it to be used interchangeably for sex” shared a
teacher. Majority of the teachers were not clear about gender
and its implications. “Now I really understand how gender
operates in our lives” commented a participant. Another
added “Understanding gender roles and expectations has
helped me analyze my own differential behaviour towards
girls and boys”. Participants commented that understanding
gender and using the gender lens would facilitate them to
avoid gender discrimination in their personal and
professional lives.

Participants shared that it was a novel experience
analyzing the text and curriculum books after they were clear
about gender. “We can now try to apply this knowledge in
our teaching and learning approaches” reflected a senior
teacher. This was supplemented by “Gender neutral language
truly needs to be encouraged”. Facts and figures of violence
and child abuse were found alarming by participants who

shared unawareness of the intensity of prevalence of the same.

“Being a woman I can better handle social problems now”,
stated a class participant”. Another remarked that “This
training has promoted in me awareness and learning about
social problems of women & their solutions”

The notion of conducting sessions on social issues with
relevance to the role of teachers and how teachers could play
an important part in handling these issues was absolutely new
for most participants. Teachers were not equipped to conduct
gender analysis of curriculum material, teaching and learning
practices and school structures and the prevailing culture. “I
will now use the “gender lens” to review methodology and
lesson plans” shared a teacher. The training created
awareness as how to analyze texts before giving them to
students, consider its holistic impact on them, and understand
the hidden messages conveyed by pictures.

On the whole it was found that educational system was not
gender friendly and gender bias was visible in games,
activities, and management structures, distribution of
resources and facilities and leadership.

School-parent partnership on gender issues was absent or

weak. There was lack of training for parents, teachers,
administrators, and local officials on their legal obligations
and children’s rights. Educational authorities and schools
were not provided with a suitable budget to promote and
sustain the gender sensitive agenda.

VI. RECOMMENDATIONS / SUGGESTIONS

This teacher training resulted in recommendations which
were based on stark truths staring us in the face and one of the
most unpleasant one is that despite our claiming to be a
progressive society, gender discrimination is rooted deeply in
it. Gender inequality is the order of the day and is seen subtly
existing in all areas of life regardless of the girls and women
proving themselves to be equal if not better than men and
boys in many areas.

One of the best possible strategies to minimize gender
discrimination in society is to promote gender awareness in
parents and teachers. Gender trainings for teachers should be
organized as they will facilitate the change to be brought
about in the syllabus and at policy level. Further
recommendations include:

A. Curriculum / Text:

It is important that all text, reading material and books be
free of notion of gender inequality as bias is embedded in
textbooks, lessons and teachers’ interactions with students.
This type of gender bias is part of the hidden curriculum
taught implicitly to students through the everyday
functioning of their classroom.

Thus gender roles, expectations reflected by written text
and pictures should be gender sensitive to promote the
concept of gender equality.

B. Educational System:

Educational system needs to be gender sensitive and
gender friendly. This should be reflected in the sports, games
and activities for girls and boys. Moreover the leadership also
needs to be granted using a gender lens.

C. Guidelines by Gender Experts:

There needs to be development of criteria of meeting
gender sensitive guidelines. These need to be set down by
gender experts.

D. Role of Governmental and Non-Governmental
Organizations:

Governmental and Non- Governmental Organizations can
play a pivotal role in promoting gender equality. They need to
join hands and cooperate to meet the challenges of
minimizing gender discrimination and promoting gender
equality at all levels.

E. Use of Gender Sensitive Vocabulary

Gender neutral language needs to be promoted at all levels
and throughout the instituitions for students, staff, and faculty
and management levels.

Special watch out required for usage of tagging
occupations, using feminine endings on words, use of the
generic “man”, inconsistency in names and titles, patronizing
and demeaning expressions etc.
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F. Educational Policies:

All policies, programs, interventions need to be gender
sensitive.

G. Teacher Training Programs.

Gender sensitivity training needs to be mandatory for all
teacher training programs, certificate and academic courses.
All teachers should be gender sensitized especially male
teachers must be exposed to gender sensitivity trainings.

H. Extra fringe benefits:

Benefits must be offered in rural areas to promote girl
education e.g. scholarships, food packs etc. Women’s
education to be considered a fundamental right of the
individual.

1. School — Parent Partnerships:

School -parent partnership needs to be strengthened to
identify and address gender issues in homes and in
educational institutions.

J.  Gender trainings / Sensitization sessions:

Gender trainings must be provided for parents, teachers,
staff, administrators, and local officials.

K. Monitoring:

Gender sensitivity progress must be constantly reviewed
by gender experts and steps should be taken to sustain the
same.

L. Gender sensitivity counseling:

Gender sensitivity counseling must be made available for
students, staff, teachers, and parents.

M. Allocation of Budget:

Educational authorities and schools must be provided with
a suitable budget to promote and sustain the gender sensitive
agenda.

N. Commitment from Senior Leadership / Government:

Gender fair practices are effective when top leadership
supports gender equity and equality measures and also
effectively communicates the organizations commitment to
gender equality. This could include institutionalization of
relevant policies and procedures and allocation of resources
for gender equity process.

O. Gender sensitive organizational culture:

Organizational change needs to be institutionalized by
promoting gender balanced staff, gender sensitive
governance structure; equal valuing of women and men’s
working styles etc.

P. Gender Audit:

Gender audit of institutions should be carried out by
gender experts to review curriculum, policies, programs,
interventions etc.

Q. Creation of a gender responsive school:

A gender responsive school is one where the academic,
social and physical environment and its surrounding
community take into account the specific needs of both girls
and boys. The academic delivery, including teaching
methodologies, teaching and learning materials, classroom
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interaction and management of academic processes, is also
gender responsive.

R. Institutionalization of special committees / groups in
academic settings.

In order to promote gender friendly and safe environment
for children it is important to institutionalize special
committees
e Committee for preparing and implementing Code of Ethics
at workplace

e Gender interest committee / group with gender focal
person

e Sexual harassment committee

e Child Abuse committee

S. Gender Mainstreaming:

In order to address gender concerns holistically it is
essential to mainstream gender in all institutions of society.
“Reference [14] defines, mainstreaming is ...the process of
assessing the implications for women and men of any
planned action, including legislation, policies, or programs,
in all areas and at all levels. It is a strategy for making
women’s as well as men’s concerns and experiences an
integral dimension of the design, implementation, monitoring,
and evaluation of policies and programs in all political,
economic, and societal spheres so that women and men
benefit equally and inequality is not perpetuated.”

T. Role of Media:

Media constantly reinforces the traditional stereotypes of
women and men and thus needs to address and promote
gender equality by using a gender lens sensitively.

VII. CONCLUSION

The importance of building capacity of teachers for
addressing gender and social issues has been supported by
literature as Dr. Sandra Stacki in her doctoral thesis presents

“.....presence of empowered teachers committed to gender
equity in the classroom can be critical to the development of
girls into empowered women. Gender-sensitive, empowered
women teachers can serve as positive role models for girls
and pass on new values to all their students” as in [8]

We can conclude by saying that the requirement is for a
lifelong learning on gender equality through the development
of social partnership between organizations from civil society
and political world in order to enhance understanding of
women’s issues as issues of power in society and gender
training for teachers is the first step towards accomplishment
of this goal. It is proposed that such leadership,
empowerment, and gender trainings should be a part of
teacher training programs in order to enable teachers not to
gender discriminate and give equal opportunities to girls and
boys thus promoting gender equity and equality.

REFERENCES

[1] N. Kabeer, & R. Subrahmanian, (1996) ‘Institutions, Relations and
Outcomes: Framework and Tools for Gender-Aware Planning,” in IDS
Discussion Paper, No. 357, IDS, Brighton

[2] Guidelines for Inclusion: Ensuring access to education for all 2005
UNESCO retrieved on October 15, 2009

International Association of
Computer Science and Information Technology
WWW.IACSIT.ORG



International Journal of Innovation, Management and Technology, Vol. 1, No. 4, October 2010
ISSN: 2010-0248

[3] H. Biber, S. and Carger, G. L., 2000, p. 91. Working women in
America: Split dreams. New York: Oxford University Press.

[4] World Health Organization, 2002, p.4

[5] E.F.Borgatta, and R.J.V. Montgomery, 2000, p. 1057

[6] International Fund for Agricultural Development (IFAD). (2000) An
IFAD approach to: Gender mainstreaming: The experience of the Latin
America and the Caribbean division. Rome, Italy: U. Quintily S.p. A.

[7]1 E.Kane Gender, Culture, and Learning, 1996

[8] S. Stacki Women Teachers Empowered In India: Teacher Training
Through A Gender Lens. Executive summary 2002

[9]1 Davison, J, and M. Kanyuka.1990.An ethnographic study of factors

affecting the education of girls insouthern Malawi. Lilogwe, Malawi:

Ministry of Education. In Kane, Eileen, Gender, culture and learning

E. Ohrn (1993). Gender, Influence and Resistance in School. British

Journal of Sociology of Education. 147.

[11] A. Woolfolk, P. Winne and N. Perry (2006). Educational Psychology,
Third Canadian Edition. Toronto, ON: Pearson Education, Inc., 176

[12] D. Sadker & K. Zittleman. (2003) Teacher Education Textbooks: The
Unfinished Gender Revolution [Electronic version]. Educational
Leadership

[13] H.Chung, & K. Jung (2005) Gender Equality in Classroom Instruction:
Introducing Gender training for Teachers in the Republic of Korea

[14] The Economic and Social Council Report for 1997, United Nations,
1997

—
—
S

=

Dr. Anita Allana born in Karachi, Pakistan on December
3, 1965, enjoys dual professions of Medicine and
Management. Dr. Allana completed her M.B.B.S (Bachelors
in Medicine and Bachelors in Surgery) from Sindh Medical
College, in Karachi, Pakistan in 1990. She then did her
. M.B.A (Masters in Business [Administration) with majors in
Human Resource Management from PIMSAT (Preston Institute of
Management, Science and Technology) in 2004.

She has diverse experience of working as a Medical Doctor, Researcher,
Coordinator, Teacher and a Gender Trainer. Presently she is working as
Coordinator, Working Group for Women (WGW), Aga Khan University,
Karachi Pakistan. She is also Investigator and Supervisor for the studies
“Working Women’s Experiences in the World of Academia: A Pakistani
Perspective”, “Empowered Women in Pakistan: English a Friend” and
“Awareness and Understanding of Nikah Nama among Muslim Men and
Women, living in Karachi, Pakistan. Her recent publication is “Empowered
Women in Pakistan: English a friend” published by Cambridge Scholars
Publishing in 2009.

Dr. Allana has been Co convener Special People Committee Aga Khan
Social Welfare Board for Pakistan and Member and Gender trainer for
Women Activity Portfolio Aga Khan Council for Pakistan. Areas of research
interest include women empowerment, leadership and management.

Dr.Nargis Asad born on January 9, 1965, is a Clinical
Psychologist by profession. She completed her higher
education, Doctoral degree in Clinical Psychology from
University of Karachi, Sindh, Pakistan, in 2000. She has
) E been an academician -researcher -clinician all throughout
J J) « her career. She completed her Masters from University of
{ B “/ \ Karachi, Sindh, Pakistan, in 1989 with first class second
position and later did her post graduation and doctorate . During her clinical
practice she has been attending to patients of diverse backgrounds.

Her career pathway has also been quite varied and has served in public
and private sectors for almost 19 years and her involvements included from
student counseling to outpatient clinics .She has taught Psychology to post
graduate students and undergraduate and post graduate Nursing and Medical
students.

Dr. Asad’s research interests include women mental health, adolescent
issues and reproductive mental health.

Mrs. Yasmin Sherali born in Karachi, Pakistan on
December 19, 1953. Mrs. Sherali has done Masters in
English Literature from University of Karachi, Pakistan.
:1 She has diverse experience of working as an
f Administrator, teacher and a free lance gender and
leadership trainer at the society and community level.
Presently she is working as Volunteer, Working Group
for Women (WGW), Aga Khan University, Karachi Pakistan. The
publications to her credit are 6 volumes of English Translation of Devotional
Literature. She is also co-author of the publication “Empowered Women in
Pakistan: English a friend” published by Cambridge Scholars Publishing in
2009.

Mrs. Sherali has been Convener for Women Activity Portfolio Aga Khan
Council for Pakistan. Her areas of concern and interest are English language
teaching, gender and women leadership.

348




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 0
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo false
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /AgencyFB-Bold
    /AgencyFB-Reg
    /Algerian
    /Arial-Black
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialRoundedMTBold
    /ArialUnicodeMS
    /BaskOldFace
    /Bauhaus93
    /BellMT
    /BellMTBold
    /BellMTItalic
    /BerlinSansFB-Bold
    /BerlinSansFBDemi-Bold
    /BerlinSansFB-Reg
    /BernardMT-Condensed
    /BlackadderITC-Regular
    /BodoniMT
    /BodoniMTBlack
    /BodoniMTBlack-Italic
    /BodoniMT-Bold
    /BodoniMT-BoldItalic
    /BodoniMTCondensed
    /BodoniMTCondensed-Bold
    /BodoniMTCondensed-BoldItalic
    /BodoniMTCondensed-Italic
    /BodoniMT-Italic
    /BodoniMTPosterCompressed
    /BookAntiqua
    /BookAntiqua-Bold
    /BookAntiqua-BoldItalic
    /BookAntiqua-Italic
    /BookmanOldStyle
    /BookmanOldStyle-Bold
    /BookmanOldStyle-BoldItalic
    /BookmanOldStyle-Italic
    /BookshelfSymbolSeven
    /BradleyHandITC
    /BritannicBold
    /Broadway
    /BrushScriptMT
    /Calibri
    /Calibri-Bold
    /Calibri-BoldItalic
    /Calibri-Italic
    /CalifornianFB-Bold
    /CalifornianFB-Italic
    /CalifornianFB-Reg
    /CalisMTBol
    /CalistoMT
    /CalistoMT-BoldItalic
    /CalistoMT-Italic
    /Cambria
    /Cambria-Bold
    /Cambria-BoldItalic
    /Cambria-Italic
    /CambriaMath
    /Candara
    /Candara-Bold
    /Candara-BoldItalic
    /Candara-Italic
    /Castellar
    /Centaur
    /Century
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CenturySchoolbook
    /CenturySchoolbook-Bold
    /CenturySchoolbook-BoldItalic
    /CenturySchoolbook-Italic
    /Chiller-Regular
    /ColonnaMT
    /ComicSansMS
    /ComicSansMS-Bold
    /Consolas
    /Consolas-Bold
    /Consolas-BoldItalic
    /Consolas-Italic
    /Constantia
    /Constantia-Bold
    /Constantia-BoldItalic
    /Constantia-Italic
    /CooperBlack
    /CopperplateGothic-Bold
    /CopperplateGothic-Light
    /Corbel
    /Corbel-Bold
    /Corbel-BoldItalic
    /Corbel-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /CurlzMT
    /Dotum
    /DotumChe
    /EdwardianScriptITC
    /Elephant-Italic
    /Elephant-Regular
    /EngraversMT
    /ErasITC-Bold
    /ErasITC-Demi
    /ErasITC-Light
    /ErasITC-Medium
    /EstrangeloEdessa
    /FangSong_GB2312
    /FelixTitlingMT
    /FootlightMTLight
    /ForteMT
    /FranklinGothic-Book
    /FranklinGothic-BookItalic
    /FranklinGothic-Demi
    /FranklinGothic-DemiCond
    /FranklinGothic-DemiItalic
    /FranklinGothic-Heavy
    /FranklinGothic-HeavyItalic
    /FranklinGothic-Medium
    /FranklinGothic-MediumCond
    /FranklinGothic-MediumItalic
    /FreestyleScript-Regular
    /FrenchScriptMT
    /FZSTK--GBK1-0
    /FZYTK--GBK1-0
    /Garamond
    /Garamond-Bold
    /Garamond-Italic
    /Gautami
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Gigi-Regular
    /GillSansMT
    /GillSansMT-Bold
    /GillSansMT-BoldItalic
    /GillSansMT-Condensed
    /GillSansMT-ExtraCondensedBold
    /GillSansMT-Italic
    /GillSans-UltraBold
    /GillSans-UltraBoldCondensed
    /GloucesterMT-ExtraCondensed
    /GoudyOldStyleT-Bold
    /GoudyOldStyleT-Italic
    /GoudyOldStyleT-Regular
    /GoudyStout
    /Gulim
    /GulimChe
    /Haettenschweiler
    /HarlowSolid
    /Harrington
    /HighTowerText-Italic
    /HighTowerText-Reg
    /Impact
    /ImprintMT-Shadow
    /InformalRoman-Regular
    /Jokerman-Regular
    /JuiceITC-Regular
    /KaiTi_GB2312
    /Kartika
    /KristenITC-Regular
    /KunstlerScript
    /Latha
    /LatinWide
    /LiSu
    /LucidaBright
    /LucidaBright-Demi
    /LucidaBright-DemiItalic
    /LucidaBright-Italic
    /LucidaCalligraphy-Italic
    /LucidaConsole
    /LucidaFax
    /LucidaFax-Demi
    /LucidaFax-DemiItalic
    /LucidaFax-Italic
    /LucidaHandwriting-Italic
    /LucidaSans
    /LucidaSans-Demi
    /LucidaSans-DemiItalic
    /LucidaSans-Italic
    /LucidaSans-Typewriter
    /LucidaSans-TypewriterBold
    /LucidaSans-TypewriterBoldOblique
    /LucidaSans-TypewriterOblique
    /LucidaSansUnicode
    /Magneto-Bold
    /MaiandraGD-Regular
    /Mangal-Regular
    /MaturaMTScriptCapitals
    /MicrosoftSansSerif
    /MicrosoftYaHei
    /MingLiU
    /Mistral
    /Modern-Regular
    /MonotypeCorsiva
    /MS-Gothic
    /MS-Mincho
    /MSOutlook
    /MS-PGothic
    /MSReferenceSansSerif
    /MSReferenceSpecialty
    /MS-UIGothic
    /MVBoli
    /NiagaraEngraved-Reg
    /NiagaraSolid-Reg
    /NSimSun
    /OCRAExtended
    /OldEnglishTextMT
    /Onyx
    /PalaceScriptMT
    /PalatinoLinotype-Bold
    /PalatinoLinotype-BoldItalic
    /PalatinoLinotype-Italic
    /PalatinoLinotype-Roman
    /Papyrus-Regular
    /Parchment-Regular
    /Perpetua
    /Perpetua-Bold
    /Perpetua-BoldItalic
    /Perpetua-Italic
    /PerpetuaTitlingMT-Bold
    /PerpetuaTitlingMT-Light
    /Playbill
    /PMingLiU
    /PoorRichard-Regular
    /Pristina-Regular
    /Raavi
    /RageItalic
    /Ravie
    /Rockwell
    /Rockwell-Bold
    /Rockwell-BoldItalic
    /Rockwell-Condensed
    /Rockwell-CondensedBold
    /Rockwell-ExtraBold
    /Rockwell-Italic
    /ScriptMTBold
    /SegoeUI
    /SegoeUI-Bold
    /SegoeUI-BoldItalic
    /SegoeUI-Italic
    /ShowcardGothic-Reg
    /Shruti
    /SimHei
    /SimSun
    /SimSun-PUA
    /SnapITC-Regular
    /STCaiyun
    /Stencil
    /STFangsong
    /STHupo
    /STKaiti
    /STLiti
    /STSong
    /STXihei
    /STXingkai
    /STXinwei
    /STZhongsong
    /Sylfaen
    /SymbolMT
    /Tahoma
    /Tahoma-Bold
    /TempusSansITC
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Tunga-Regular
    /TwCenMT-Bold
    /TwCenMT-BoldItalic
    /TwCenMT-Condensed
    /TwCenMT-CondensedBold
    /TwCenMT-CondensedExtraBold
    /TwCenMT-Italic
    /TwCenMT-Regular
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
    /VinerHandITC
    /Vivaldii
    /VladimirScript
    /Vrinda
    /Webdings
    /Wingdings2
    /Wingdings3
    /Wingdings-Regular
    /YouYuan
    /ZWAdobeF
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


